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Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
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Item 5.02  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(e) On February 2, 2017, our Board of Directors approved 2017 corporate goals under our performance-based bonus plan. The 2017 corporate goals
consist of financial goals, including budgeting and cash runway goals (weighted at 25%), project-based goals, including clinical development, manufacturing,
regulatory and business development goals (weighted at 65%), and team-based goals, consisting of maintaining company culture and employee retention
(weighted at 10%). After the end of the year, our Board of Directors will assess our achievement against the corporate goals, as well as each executive
officer’s individual contributions towards reaching the corporate goals, in determining awards to our executive officers under our performance-based bonus
plan. Target bonus percentages have been set at 50% and 35% for the Chief Executive Officer and the Named Executive Officers, respectively, for the year
ended December 31, 2017.
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By: /s/ Charles P. Theuer, M.D., Ph.D.
Charles P. Theuer, M.D., Ph.D.
President and Chief Executive Officer




